BAY COUNTY LIBRARY SYSTEM

COBRA

It is the policy of the Bay County Library System to offer group health care coverage continuation as required under the Consolidated Omnibus Budget Reconciliation Act of 1987.  A copy of the act is available from the Financial Analyst/Human Resource Department.

The Consolidated Omnibus Reconciliation Act of 1986 (COBRA) requires most employers to continue group health care coverage for up to 18 months for employees who no longer meet the group’s eligibility requirements due to termination of employment (other than for gross misconduct), reduction in hours, or layoff.  The law also requires health care coverage to be continued for qualified dependents under a health care plan for a period of 36 months after one of several “qualifying events” occur.

COBRA does not require employers to pay the cost of continued health care coverage.  Employers can charge for the premium coverage and a 2% cost for administrative expenses.  The employer’s obligation to continue offering health care coverage ceases if the employee or dependents fail to make scheduled premium payments.  It is the policy of the Bay County Library System to offer group health care coverage continuation as required under the Consolidated Omnibus Budget Reconciliation Act of 1986.

